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IntrOdUCtion Fig. 2. Class year and program of respondents The 10 questions from part 1 of the survey were divided into 4 factors: Fig. 9. Average scores for factor 4 — perceptions of faculty respect for student diversity
« Factor 1 (question 1): perception of faculty diversity
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«  Student cohorts at dental schools across the United States are becoming increasingly 2, 2016 (IDP) « Factor 2 (questions 2 and 3 [reverse scored]): satisfaction with faculty diversity

90
87
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How students perceive faculty is important because faculty members play a critical role Factor 4 (questions 8, 9, and 10): perceptions of faculty respect for diversity among

in the students’ success. students
When faculty do not appear to represent a d|Verse pOPUIatlon, some Students may be ANOVAS were performed to test for d|fferences between raC|a|/ethn|C groups, gender, year African Asian or Pacific Hispanic/Latino White/Caucasian 2 or more race  Non-Caucasian English is first

more affected than others, by the perceived lack of inclusion (Lee, 2010). e e
The purpose of this study is to examine UCSF dental students’ perceptions of and
satisfaction with faculty diversity, their perceptions of faculty diversity’s contribution to S 19 * . . i ]
their educational experience, and their perceptions of faculty respect of student diversity. o 6 & Fig. 6. Average scores for factor 1 — perception of faculty diversity
Specifically, we will examine for differences between responses of students of

represented racial/ethnic groups, gender, year in school, ESL status, and their enrolled
program (traditional DDS vs. International Dentist Program). Fig. 3. Gender identity of respondents
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Fig. 10. Aspects of diversity respondents found personally important
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Electronic survey created 402 total emails with 131 surveys Personality
V| a Qu altnCS Su rvey || N k se nt on answe red at IeaSt 1 Transgender* * 1 survey respondent identified as transgender and 1 respondent did not identify as male, female, or transgender; Race/ethnicity

however, we do not currently have data on the total number of students in these categories. We hope that in the future

1 O/ 05/ 20 1 5 q u eSt Ion institutions will offer students the choice to identify beyond the gender binary. . ) . . ’ Language
Do not identify as male, female, or transgender™ Places where one has lived or was raised
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Part 1: 10 questions Emails sent to all Responses from 50 100 150
aSSGSSing StUdent’S enrO”ed StUdentS these 131 “Responded to survey ™ Total number of students
IDP DDS Dl1s and D2s D3s and D4s Male Female

perceptions of and during fall and surveys were Fig. 4. Part 1 of survey, adapted from Lee, 2010 Ability/disability

Gender/gender expression
Interests and hobbies
Occupation

-

" Number of respondents

satisfaction with faculty winter quarter included in the _ _ _ _ _ _ Religion
diversity 2015 analyses _ _ _ _ Fig. 7. Average scores for factor 2 — satisfaction with faculty diversity Sexual orientation ¥ Other.
Part 2: aspects of 6 reminder e- As you resppnd T[O the |te.m.s belgw, please thl_nl_< of your personal experiences thus far \{Vlth faculty  Citizenship - Study/leaming habit

gt e ; (including didactic, pre-clinical/sim lab, and clinical faculty) at the UCSF School of Dentistry. Please 5 Physical appearance B A
diversity mails sent to think of diversity as including, but not limited to, ability/disability, age, culture, ethnicity, gender, poliical belle?
Part 3: demographic non-responders language, race, religion, sexual orientation, and socio-economic status. Please select the answer
information that best reflects your feelings and beliefs. There are no right or wrong answers.
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Conclusion and Discussion

e ner . pamerbatino, WhitelCancasian 2 ormreaces - Non-Cacasian e - Dental students generally believe that having a diverse faculty is important to their
educational experience.

Students belonging to groups that are traditionally well-represented in dentistry

(Caucasians, males, and non-ESL students) perceive, experience, and are affected by

faculty diversity differently than traditionally less represented student populations (non-

For the following questions, please rate on a scale of 1 to 5
Resu Its (1- Strongly Disagree, 2- Disagree, 3- Neutral, 4- Agree, 5- Strongly Agree)

.

1) The faculty members at the UCSF School of Dentistry are representatively diverse.

Fig. 1. Racial/ethnic identity of respondents 2) | am satisfied with the degree of diversity among the faculty of the UCSF School of Dentistry.
3) There needs to be more diversity among the faculty members of the UCSF School of Dentistry.

2 or more N"trse(iorted/AAfric_:ann/ 200 4) Faculty diversity affects how comfortable | feel in my classes.
oo Binck. P 5) Having a diverse faculty is enriching for the students.
2% - 6) Diversity among the faculty contributes to my educational experience. Caucasians, females, and ESL students).
7) Diversity among faculty members is important for the educational growth of students. The latter group perceive the faculty as less diverse, are less satisfied with the existing
8) Educational needs of students from diverse backgrounds are met by the faculty at the UCSF IDP DDS Dls and D2s D3s and Dds Male Female level of faculty diversity, agree more strongly that faculty diversity contributes to their

School of Dentistry. | | _ _ _ o o educational experience, and agree less strongly that faculty respect student diversity.
9) Educational needs of students whose first language is not English are met by the faculty at the Fig. 8. Average scores for factor 3 — perceived contribution of faculty diversity to Administrators may consider these differences when identifying areas for faculty

JESF School of Dentistry, in-class and outside of class, students’ educational experiences development in order to better meet the needs of the student body.

10) | believe the instructors of my classes respect diversity among students. : _ )
5* sase Increasing faculty diversity may help solve the dental school faculty shortage problem.
Providing students with more representative role models among the faculty may inspire
more of them to consider a career in academia.
Underrepresented minority faculty members play an important role in increasing
enroliment and support of diverse students, thus increasing workforce diversity in
healthcare, a crucial means of addressing health disparities (Mitchell and Lassiter, 2006).
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Fig. 5. Average scores for questions in part 1 of survey (see Fig. 1)

Pacific Strongly Agree 5

Islander
2%

~
[9%)
.

African Asian or Pacific Hispanic/Latino White/Caucasian 2 or more races Non-Caucasian English is first
American/Black Islander language

et
—
©

References

Lee, Jo Ann. "Students' perceptions of and satisfaction with faculty diversity." College Student Journal
44.2 (2010): 400+. Academic OneFile.

diversity

educational experience
are met by faculty

2 Disagree

Faculty members are
representatively diverse
Satisfied with faculty

faculty diversity

how I feel in class
Diverse faculty is enriching for
educational growth of students
are met by faculty

Need to have more
Diverse faculty contributes to my

Faculty diversity affects
Diverse faculty is important for
Needs of diverse students

Needs of ESL students

African American Indian Asian or Pacific Hispanic/Latino White/Caucasian 2 or more races
American/Black or Alaskan Native Islander

Mitchell, Dennis A., and Shana L. Lassiter. “Addressing Health Care Disparities and Increasing
Japanese Strongly Disagree Workforce Diversity: The Next Step for the Dental, Medical, and Public Health Professions.” American
K(g;)an 5% “Responded to survey  ® Total number of students Question 1 Question2  Question 3 Question4  Question 5 Question 6 Question7  Question 8 Question 9 Question 10 D1s and D2s D3s and Dés Journal of Public Health 96.12 (2006) 2093-2097. PMC.

Faculty respects student
diversity




